
 
 

 
 
 

MEMORANDUM 
 
 

To:   Whitney Bilyeu 
 
From:   Oliver Hall 
 
Date:   October 8, 2021 
 
Re:   Construction of “For Cause” as Used in Article 6(7) of LNC Bylaws  

 
 

Question Presented and Brief Answer 
 

Question Presented: What is the proper construction of the term “for cause” as used in Article 6(7) 
of the LNC Bylaws (“The National Committee may, for cause, suspend any officer by a vote of 
2/3 of the entire National Committee…)? 
 
Brief Answer: The term “for cause” as used in Article 6(7) should be construed to require that the 
LNC identify a cause for suspending an officer, and to prohibit the LNC from suspending an officer 
without cause. 
 

Discussion 
 

You have asked me how the term “for cause” should be construed as used in Article 6(7) 
of the Bylaws. That provision states, in relevant part, that “[t]he National Committee may, for 
cause, suspend any officer by a vote of 2/3 of the entire National Committee….” Bylaws, Art. 6(7). 
Based on my review of the text of Article 6(7), related provisions of the Bylaws, and case law in 
the District of Columbia and Virginia construing the term “for cause” in labor disputes, my 
conclusion is that the term “for cause” as used in Article 6(7) should be construed to require that 
the LNC identify a cause for suspending an officer, and to prohibit the LNC from suspending an 
officer without cause. That conclusion is based on three grounds.  

 
First, the suggested construction is most faithful to the plain meaning of the text of Article 

6(7). That provision expressly requires that the LNC identify a “cause” for suspending an officer. 
Bylaws, Art. 6(7). Therefore, it prohibits the LNC from taking such action without identifying a 
cause. Notably, however, Article 6(7) does not qualify the term “cause” or limit it in any way. The 
unambiguous meaning of the text thus indicates that the term “for cause” should be broadly 
construed to include any cause, provided that the cause is identified. 

 
Second, the suggested construction is consistent with the term “for cause” as used 

elsewhere in the Bylaws. In Article 5(6), for example, the Bylaws authorize the LNC to “revoke 
the status of any affiliate party, for cause, by a vote of 3/4 of the entire National Committee.” 
Bylaws, Art. 5(6). Like Article 6(7), this provision does not qualify the term “cause” or limit it in 
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any way. The provision further states, however, that “[a] motion to revoke the status of an affiliate 
party for cause must specify the nature of the cause for revocation.” Bylaws, Art. 5(6). Thus, while 
Article 5(6) expressly requires that the LNC identify the specific nature of the cause for the 
revocation of an affiliate party – and therefore prohibits the LNC from taking such action without 
cause – it does not specify any limitation on the nature of the cause. This supports the conclusion 
that “for cause” should be similarly construed in Article 6(7). 

 
Third, the suggested construction is consistent with the well-settled meaning of “for cause” 

as it is used in labor law.1 In the District of Columbia and Virginia, courts use the term “for cause” 
to distinguish certain employees from those who may be terminated “at will” – meaning for no 
reason, at any time. See County of Giles v. Wines, 546 S.E. 2d 721, 723 (Va. Sup. Ct. 2001); 
Nickens v. Labor Agency of Metro. Wash., 600 A. 2d 813, 816 (D.C. Ct. of App. 1991). Unlike an 
employee who may be terminated at will, when an employee must be terminated for cause, the 
employee’s “contract is not terminable except pursuant to its express terms.” Nickens, 600 A. 2d 
at 816; see also County of Giles, 546 S.E. 2d at 723 (citing Norfolk Southern Ry. Co. v. Harris, 
976, 59 S.E. 2d 110, 111, 114 (Va. Sup. Ct. 1950)). Thus, employees who may not be terminated 
except “for cause” enjoy greater protection than at-will employees, but the specific nature of that 
protection is governed by the “express terms” of their contracts. See Nickens, 600 A. 2d at 816.    

  
Here, the express terms of Article 6(7) provide that LNC officers may be suspended only 

“for cause” – meaning they do not serve at will and cannot be suspended at any time for no reason. 
Instead, to suspend an officer pursuant to Article 6(7), the LNC must identify a cause, and the 
suspension must be approved “by a vote of 2/3 of the entire National Committee….” Bylaws, Art. 
6(7). In addition, the suspension is subject to appeal to the Judicial Committee, which must hold a 
hearing and afford the suspended officer “the right to appear and present evidence and argument.” 
Id. Thereafter, the Judicial Committee “shall either affirm” the suspension “or order the officer’s 
reinstatement within 30 days of the hearing.” Id. Accordingly, Article 6(7) contemplates that the 
propriety of an officer’s suspension – including a determination whether the LNC properly 
identified a cause for the suspension and the sufficiency of that cause – is to be decided by the 
Judicial Committee following a hearing and argument based upon the evidence. Bylaws, Art. 6(7).  

 
Conclusion 

 
For the foregoing reasons, my opinion is that the term “for cause” as used in Article 6(7) 

should be construed to require that the LNC identify a cause for suspending an officer, and to 
prohibit the LNC from suspending an officer without cause. 

 
 

 
1 LNC officers are not employees, but labor law principles provide useful guidance because the suspension of an 
officer is analogous to the termination of an employee. 
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